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FOR DECISION 
 

LAW SOCIETY EXTERNAL APPOINTMENTS PROCESS 
 
MOTION 
 
1. That Convocation approve the external appointment process as described in this 

report. 

 

Background 

 

2. The Law Society makes or recommends a number of appointments to the boards, 

councils and committees of outside bodies. The appointments are made or recommended 

by Convocation or the Treasurer under authority conferred by statutes and the 

constitutions and by-laws of those outside bodies. The appointments carry statutory and 

common law responsibilities, powers and duties.  A list of these external appointments is 

at Tab 6.1. 

 

3. Where the Law Society is required to recommend names for appointments, the Treasurer 

will provide names to Convocation for approval.  

 

4. In some cases the Law Society provides a list of candidates for certain external 

appointments that are made by the Attorney General or the Lieutenant Governor in 

Council.   

 

5. In September 2016, the Treasurer’s appointed the Treasurer’s Appointments Advisory 

Group to assist him in renewing the appointments process and bringing more 

transparency and consistency to the process. One of the first tasks of the Group is to 

present to Convocation a process for making recommendations for external appointments. 

 

6. This report sets out a process for selecting appropriate candidates for Convocation’s 

consideration.  

 

Guiding Principles - Equality, Diversity & Inclusion Principles in the External 

Appointments Process 

 

7. The objective of the Law Society appointments process is to ensure the appointment of 

well-qualified persons with the requisite character, knowledge, experience, expertise, 

willingness and availability to serve and ability to undertake the duties of the position, who 

would be selected applying the guiding principles described below. This is to be 

accomplished through a transparent process that ensures equality of opportunity. 

 

8. A key feature of the process is adopting and building into the process a policy that 

acknowledges the importance of applying principles of equality, diversity and inclusion.  
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9. Acknowledging and with thanks for the helpful input of the Equity and Aboriginal Issues 

Committee, the Group proposes that the following be applied in the process for 

recruitment of those for each external appointment.  

 

POLICY STATEMENT  

 

This policy affirms the Law Society’s commitment to promoting and respecting principles 

of equality, diversity and inclusion in the external appointments process at all stages.   

 

As part of The Law Society of Upper Canada's mandate to ensure access to justice, the 

Law Society integrates equality, diversity and inclusion values and principles into its 

policies, programs and procedures.  

 

The Law Society recognizes the diversity of the legal profession and the public it serves.  

In fulfilling the specific criteria established by a board, council or committee to which an 

appointment is being made, when identifying candidates to appoint or recommend for 

external appointments, Convocation or the Treasurer will take into account the following: 

 

 Membership in equality-seeking communities, including those based on race, 

ancestry, ethnic origin, place of origin, citizenship, language, disability, age, creed, 

sex, gender identity, gender expression and sexual orientation; and 

 

 Knowledge of equality, diversity and inclusion issues. 

 

Particulars of the Process 

 

Sources 

 

10. The Group proposes that the following be utilized as the primary methods of recruitment 

for potential candidates: 

 

a. A communications initiative that includes notices of vacancies as they occur in the 

Ontario Reports, on the Law Society’s website and other media. This is reasonably 

effective at reaching interested lawyers and paralegals;  

b. More particularly, for the Law Society’s website, vacancies on an ongoing basis 

should be easily accessed on a dedicated page, for which a link can be provided in 

the notices described above; 

c. Re-tooling the Law Society’s online resume bank, which can be accessed for review 

when vacancies arise1; 

d. Regular stakeholder contact through which requests for expressions of interest in 

                                                 
1 The form, which has been utilized in the past to obtain a pool of candidates from which to choose for 
vacancies, may be found at http://www.lsuc.on.ca/appointmentapplication/ 
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appointments as vacancies arise can be made. 

 

11. In addition, for some appointments, the Group may need to perform its own due diligence 

in reaching out to the legal communities in various locations. 

 

Timelines 

  

12. A record is kept in the office of the Corporate Secretary of all external appointments and 

expirations of terms. This has been utilized effectively in the past to alert the Treasurer to 

upcoming expiring terms for appointments, sufficiently in advance to take necessary 

action to ensure continuity in the Law Society’s appointments. 

 

13. The Group proposes that this process continue, but that in addition to an alert to the 

Treasurer’s office, the Group also be informed. The suggested time frame is six months 

prior to the expiration of the term, which the Group may modify to a shorter period should 

that prove to be more than sufficient time to manage the appointment process for a 

vacancy. 

 

14. The alert should identify the appointment, its expiration, the incumbent(s), the basis for the 

appointment, including any relevant excerpt from a statute, by-law or agreement, and the 

Convocation at which the appointment should be made to allow for time to communicate 

Convocation’s decision to the relevant party or office prior to the expiration of the current 

appointee’s term. 

 

15. Once choices are confirmed, sufficient time should be allowed prior to the relevant 

Convocation for decision on the prospective appointees for status checks on the 

individuals, and sufficient time to replace a proposed appointee with another should an 

issue be disclosed through the status check. 

 

16. It is understood that the Group may be required to adapt this timeframe and be flexible in 

order to meet an urgent request for appointment, should an exceptional situation arise. 

 

Review and Assessment of Applicants 

 

17. In keeping with the policy and criteria for appointments described in paragraphs 7 through 

9 above, the Group will review current vacancies and suitable candidates with the 

Treasurer for recommendation to Convocation.  

 

18. The Treasurer will then either appoint individuals directly as authority permits or as 

required refer the recommended names to Convocation for decision.  

 

19. The choice of individual(s) will be guided by the requirements set out in the governing 

document for the appointment (e.g. statute, by-law, agreement). For example, in some 

cases, the appointment requires an individual from a particular geographic location, and in 
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others, three names may be required to satisfy the appointment requirements. 

 

20. If the requirements of the position permit and unless circumstances suggest a different 

approach, incumbents should be given the opportunity to indicate a willingness to stand 

for reappointment, and that should be considered in providing appropriate names for 

appointments.  

 

Reports to Convocation 

 

21. The Group’s work should be accomplished within a timeframe ahead of the Convocation 

at which a decision is to be made that will permit sufficient consideration of candidates 

and an informed decision on the appropriate names to be provided to Convocation. 

 

22. Once the final list of names has been confirmed by the Treasurer, a report will be 

prepared for an in camera session at Convocation, as appropriate, where benchers will 

have the opportunity to review relevant material about the appointment and the proposed 

candidates, ask questions and make a decision.  

 

23. The request for decision would usually be made through a Treasurer’s report to 

Convocation or where possible in an appointments motion in the consent agenda.  Where 

appointments are conclusive, Convocation’s decision will be made public at the 

appropriate time. 

 

Convocation - Treasurer’s Appointments Advisory Group Report

281



LAW SOCIETY OF UPPER CANADA EXTERNAL APPOINTMENTS 
 

ORGANIZATION ELIGIBLE 
APPOINTEES 

APPOINTED BY LENGTH OF 
TERM 

Civil Rules Committee Lawyers (4) Law Society 3 years 

Family Rules Committee Lawyers (4) Law Society 3 years 

Federal Judicial Advisory 
Committee 

Representatives (3) Justice Minister 
selects from a list 
of 3 names 
provided by the 
Law Society 

2 years 

Judicial Appointments Advisory 
Committee 

Lawyer Law Society 3 years 

Justices of the Peace 
Appointments Advisory 
Committee 

Lawyer (one for 
each region) 

Attorney General 
selects from a list 
of 3 names 
provided by the 
Law Society 

3 years 

Justices of the Peace Review 
Council 

Lawyer Attorney General 
selects from a list 
of 3 names 
provided by the 
Law Society 

4 years 

Legal Aid Ontario Board of 
Directors 

Representatives (5) Attorney General 
selects from a list 
of 3 names 
provided by the 
Law Society 

2 or 3 years, to 
be determined by 
Attorney General 

Ontario Judicial Council Treasurer or other 
bencher (lawyer) 

Treasurer Not specified 

Lawyer who is not a 
bencher 

Law Society 4 years 
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